Applicants must ensure they can meet the university's criteria for the award of a Professorship. Along with a
completed application form, which demonstrates how you meet the criteria shown on the person specification,
please also send a covering letter demonstrating how you satisfy the professorial criteria, an up to date CV and
details of three referees who are at professorial level, which must be external to UCLan.

Job Description
Job Title:

Professor of Architecture

School/Service:

School of Art, Design & Fashion
Grenfell-Baines Institute of Architecture

Grade:

Management Contract

Responsible to:

Head of School

Responsible for:

Leadership and delivery of architectural and related research and innovation

Job Purpose:
To provide leadership and development for the school’s research and teaching activities:




To develop a strategy to increase the school and Institutes reputation as a world leader in
architectural and design research;
To work with members of the school and college professoriate, senior executive team and
research and innovation staff to develop and deliver the school’s research and innovation strategy;
To build capacity for cross-disciplinary activity and to establish an architecture research centre
within the university.

Main Duties and Responsibilities:
1. To develop capacity in architectural research across the School, Institute and College;
2. To shape and develop a research agenda and strategy for Architecture within the Institute and
School;
3. To make a significant leadership contribution to the development of a strong research and
innovation culture amongst staff within the Institute and School;
4. To make a significant personal contribution to the schools teaching, management, research,
scholarly, professional and business activities.
5. To conduct and lead research, innovation, knowledge exchange and public engagement activity
within your own specialism, ensuring that activity is of international significance;
6. To make a major contribution to the school’s development of new work through personal,
collaborative or workforce development and to actively pursue opportunities for enterprise and
innovation;
7. To actively seek and obtain external funding for research and to oversee the management of
research projects;
8. To lead external collaboration and develop new links with external academics, professionals and
community groups.
9. To teach and supervise undergraduate, postgraduate and PhD students and support student
recruitment and student experience and achievement;
10. To ensure full and consistent application of university procedures and policies to ensure
compliance.

11. To represent the School and Institute internally and externally on committees, working groups,
forums and at other events and within the wider academic community;
12. To actively liaise with and influence national and international external bodies including research
councils, professional bodies, government agencies etc.;
13. To undertake other appropriate duties as agreed with the Head of School.

Signed:

Date:

Person Specification
Job Title:

Professor of Architecture

School/Service:

School of Art, Design & Fashion
Grenfell-Baines Institute of Architecture

Grade:

Management Contract

Attributes
Work
Experience

Essential

Desirable

Significant experience of working in
UK HE Architectural education and
research.

Experience of research management
and administration in UK HE
Architectural education and research.

A proven record of successful
academic leadership.

Experience of academia and its
quality assurance and assessment
methods.

A proven track record in obtaining
funding for research.

A proven track record of successful
supervisory experience of research
students.

A proven track record of supervision
and/or career development of staff
(including research staff).

Substantial experience of teaching in
HE.

Experience of leading research teams
and developing strategies to attain
research and innovation KPI’s and
business goals

Involvement in peer reviewed
resource allocation (e.g. Grants
panels)

Recognition in a professional setting
by peers at national and international
levels.
Education/
Qualifications

Skills/
Abilities

Good first and second (higher)
degrees in Architecture (RIBA Parts I
and II equivalent)

Formal teaching qualification
equivalent to Fellow of the HEA UK.

A doctoral level degree or significant
experience in doctoral supervision or
significant experience in research
driven professional/academic
practice.

Active member of a relevant
Professional Body or Learned Society

Membership of Architecture PSRB

Member of RIBA and ARB
registration.

Ability to lead external negotiations,
work collaboratively and in an open
collegial style;

A good breadth of knowledge of fields
related to architecture beyond
specialism.

Measured
By

Excellent intellectual skills,
demonstrable by a range of outputs
(publications, exhibitions,
developments etc.) and career that is
recognised as internationally
excellent.

Information Technology skills
appropriate to the coordination and
delivery of research and teaching.

Ability to produce competitive
research grant applications.
Excellent written, presentational and
verbal communications skills.
Excellent interpersonal skills.
Ability to represent the University at
all levels.
Other

Commitment to provide leadership
and empowerment to colleagues
Commitment to achieve high quality
outcomes within specified deadlines.
Flexible entrepreneurial approach.
Commitment to delivery of the
University’s Research & Innovation
strategy
Willingness to travel regularly within
the UK and abroad.

Compiled by:

Maria Murray

Date:

AWARD OF THE TITLES OF PROFESSOR AND READER
This document sets out the criteria and procedures under which the following academic titles may be awarded by
the Vice-Chancellor to University staff on the recommendation of the Chair of Professorial & Readership
Committee:
 Professor
 Reader
1. Criteria for title of Professor
The title of Professor may be awarded to staff at the University who are outstanding in at least one of the following
criteria and have a high level of achievement in at least two others:
 Contribution by scholarship, research, consultancy, practice, clinical practice, innovation or performance
to the furtherance of his/her subject and/or its application to society which would be expected to be
international in its scope;
 Record and reputation as a communicator of knowledge encompassing an outstanding contribution to the
enhancement of student learning via pedagogic innovation and change, and the development of pedagogic
scholarship, theory and practice development;
 Recognition in his/her profession amongst professional peers which is likely to be international;
 Academic/intellectual leadership through the development, analysis and/or application of knowledge.
The criteria listed above encompass the widest interpretation of "scholarship" as well as teaching and curriculum
development. Under "academic/intellectual leadership" it is expected that it can be demonstrated that the candidate
has succeeded by his/her leadership in developing an academic or other intellectual community greater in its impact
than might be expected from the simple sum of its parts.
Also, the University’s Professorial structure encompasses three distinct levels as outlined in Appendix 1. It is
expected that Professorial appointments via application to the Professorial and Readership Committee will be at
level one (see section 4.1).
1.1 Emeritus Professorships
The above title may be awarded by the Vice-Chancellor to Professors leaving the institution through retirement,
including early retirement.
2. Criteria for title of Reader
The title of Reader may be awarded to staff at the University for significant contributions arising from scholarship,
research or research-related activities. This will be expected to include all of the following:
 Original contributions to knowledge, practice or performance.
 Development through research activities of the University's curriculum, courses and learning environment.
 Publications in international journals, books or pamphlets, public performance of works, public exhibition
of work.
 Development of a national or international reputation for excellence as judged by peers in his/her subject
area. This may include success in securing significant external funding, assessed in terms of the volume
or prestige of such awards in the context of the discipline.
In considering the extent to which an applicant meets the above criteria, the Professorial and Readership
Committee will, as appropriate, take into account evidence relating to discoveries, inventions and the application
of knowledge; supervision of research students; invited papers, and research management. In all cases, the
Committee will pay particular attention to the norms and practices of the relevant academic area. For example
‘securing external funding’ will not always be the main indicator of success for some discipline areas. In countries

where the title of Reader would not be recognised and the norm is to use the title Associate Professor, this latter
form of address may be used by staff holding the award when working in those counties.
3. Eligibility
All staff of the University are eligible to apply for the award of the title of Reader or Professor. They should be able
to evidence how they have had an appropriate impact on the University’s academic environment whilst at UCLan
in addition to their impact on the wider academic community.
The award of these titles is a mark of personal academic distinction. Staff awarded the professorial title will transfer
to a Locally Determined contract. The award is unlikely to carry salary implications for those staff already on Locally
Determined contracts. Senior Lecturers awarded the title of Reader will move onto the Principal Lecturer scale.
4. Awards procedures
4.1 Application to the Professorial and Readership Committee
The membership of the Professorial and Readership Committee will consist of:






Deputy Vice-Chancellor (Chair)
University Director of Research and Innovation
Minimum of two University Professors
HR Services Manager
At least one external assessor as nominated by the Chair

For each candidate, the Committee will consider
 a letter of application which describes clearly their reasons for applying for the title with specific reference
to the above criteria;
 an up-to-date curriculum vitae with three named referees (preferably at professorial or an equivalent
level);
 any contextual data that may be available
The Executive Dean of the candidate’s College (or an appropriate Senior Staff member if the candidate is not
employed within a School) will be asked to attend the Committee to discuss the candidate's application.
If the Committee decides that the candidate has not established a prima facie case that he/she meets the criteria
above for the award of the title of Professor or Reader, it will determine that the application will not proceed and
will notify the applicant of this decision. In the first instance the Executive Dean or nominee will provide feedback
as to why the application has been unsuccessful. This feedback will usually include areas of activity and
development to form part of the annual appraisal process.
If the Committee believes that a prima facie case has been made, it will seek reports from the candidate's named
referees and at least one independent external assessor.
If the prima facie case receives at least two statements of support, with at least one being independent of the
applicant, the Chair will recommend to the Vice Chancellor that the Award is made. It is expected that Professorial
appointments via this route will be at level one (see Appendix 1).
If the prima facie case does not receive at least two statements of support, with at least one being independent of
the applicant, the Chair will determine that the application will not proceed and will notify the applicant of this
decision. The Committee will also provide feedback as to why the application has been unsuccessful.
4.2 Award of title on appointment
When a University selection panel is to consider the award of the title of Professor or Reader, the panel will include
the Chair of Professorial and Readership Committee or their nominee. The following must be considered.

 Candidates who have not already obtained the title applied for (of either a readership or professorship)
at another institution of suitable standing will be asked follow the same procedure as outlined in 4.1.
That is, the candidate will provide the names of three external referees (preferably at professorial or
an equivalent level), a curriculum vitae and a letter of application supporting their case for the award
under the criteria in 1 or 2 above. The Chair of Professorial and Readership Committee will also
nominate at least one external assessor. At least two reports must be obtained for the award to be
made, one of which must be independent of the applicant. Only in exceptional circumstances, and at
the discretion of the Vice Chancellor, will one report be sufficient. Subsequently, the decision to
recommend the award of the title to the Vice Chancellor will be taken by the Chair of Professorial and
Readership Committee based on recommendation from the appointment panel and the assessors’
reports.
 Candidates who have already obtained the title applied for (of either a readership or professorship) at
another institution of suitable standing will normally have the decision to recommend the continuation
and level of that award to the Vice Chancellor taken by the Chair of Professorial and Readership
Committee based on recommendation from the appointment panel. In exceptional cases, the
procedures under 4.1 will be undertaken.
4.3 Decision by the Vice-Chancellor
Following recommendation by the Chair of Professorial and Readership Committee, the Vice Chancellor will make
one of the following decisions:
 the title under consideration be awarded;
 the title under consideration should not be awarded.
The Vice Chancellor will notify the Chair of Professorial & Readership Committee of his/her decision. The Chair
will notify the candidate of the outcome.
4.4 Designation of titles
All individuals who are awarded the title of Reader or Professor may have a designated area associated with the
title in the form of ‘Reader in y’ or ‘Professor of x’. The university currently makes the award of Professor based
on recognition of the individual’s high level of achievement and standing in their discipline. As such professors may
refer to themselves as holding a personal Chair in X.
All designations will require the approval of the Vice-Chancellor or, under delegation, the Chair of Professorial and
Readership Committee.
Candidates will be asked to propose a designation when the application is submitted.
4.5 Reporting of award of titles
All awards and revocations of the titles of Professor and Reader will be reported by the Chair of Professorial and
Readership Committee to the Academic Board.
5. Retention of data
By submitting an application to the Professorial and Readership Committee, the applicant agrees that the University
of Central Lancashire may hold the information in his/her application, and any information obtained by the
University which relates to the application, for the period of the applicant’s employment with the University, and
that the University may use all such information for the purposes of the applicant’s present application and any
future applications to the University which the applicant may make. If the applicant has made earlier applications
to the University, he/she agrees that the University may hold and use any and all information which it has relating
to such earlier applications for the purposes of the applicant’s present and any future applications.
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